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2. NMsauluNISUANgNs
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ALt b
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W.A. 2559 wag
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nsAadangidifinen
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2.4 nagnslunisafiuniaiteudletyw/desinvesdidnlute 2.3
- damsUguiimetidnlni wusihwassiuglunisnsnadvanedin matans
Seuluumine1ds uagn1suuaian
- ypuvnevthiionseivinulvuiorasdynau sl fidendegua dnideu
TmUTnw gl
- fiheRannslanvesinedelviaudiemasunenasdiuine daranssud
Rerdestunisguaiidn wu Suusnnuszninelidnfuennsdfivinu Junuiunases ns

(%
o

Aamunsdouresi@ndulia 1 mnenansdivinu sy

- daaduliiandrsufansse vielasenisifeadunisiSounisaeu wagnis
f139730 1wy Tassnsusuilmadmiuidnusages TasinsSeutiuiiugiunudings
(Intensive Courses) LLazimqm&ﬁumuﬁﬂwﬂumiﬁau (Study Skills) waglassnisaoulasy
fgqmaaandngns [usu

- Ufumdngnsianunsniaiuanainuznnsangulrifuiandewiounamion
dmdumsisoundngasununmafildnnsngulunisisounisaeuld

2.5 wunssuddauasddnsamsdnuluszes 5 Y

v oo UnsAne
FYAUYUU
2561 2562 2563 2564 2565
Sud7 1 30 30 30 30 30
JUUN 2 - 30 30 30 30
JUUN 3 - - 30 30 30
JUUN 4 - - - 30 30
591 30 60 90 120 120
Suuidafianadnay
o & = - - - 30 30
AL33N1ANE
2.6 wﬂixmmmuLmu(niaimmaiwmauaz 40,000)
2.6.1 Uizmmmswﬂszmmsw%'u (‘Vi‘Li’JEJ: U'WI)
Ysuuszunas (w.6.)
snuazIYAII8SU 2561 2562 2563 2564 2565

ASTINLHENNITANY 2,400,000 | 4,800,000 7,200,000 | 9,600,000 9,600,000

swﬁ'\a?’i’u 2,400,000 | 4,800,000 7,200,000 | 9,600,000 9,600,000

(Mewe) : AnvnAsTsulleunsAnysieln1sAnw deau Aaeduuddnlutnsfnyii)
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Yauuszuna
S189A15
2561 2562 2563 2564 2565
1. UYAaINg 960,000 1,920,000 2,880,000 3,840,000 3,840,000
2. SUAIUNS 720,000 1,440,000 2,160,000 2,880,000 2,880,000
2.1 ANMBULLNIY 192,000 384,000 576,000 768,000 768,000
2.2 Algany 480,000 960,000 1,440,000 1,920,000 1,920,000
2.3 Aian 24,000 48,000 72,000 96,000 96,000
2.4 ﬁ’]ﬁﬂﬁ’]’iﬂélﬂﬂﬂ 24,000 48,000 72,000 96,000 96,000
3. wﬁuqmmu 720,000 1,440,000 2,160,000 2,880,000 2,880,000
3.1 1ASINSUSUIS
o o 120,000 240,000 360,000 480,000 480,000
IANTUANGAS
3.2 IAsINsLasy
o o aa 600,000 1,200,000 1,800,000 2,400,000 2,400,000
VIANg®S/ WRIUIUER
4. UM Ip5uatiuayuanauU sz LAY
374 2,400,000 | 4,800,000 7,200,000 9,600,000 9,600,000

2.6.3 Uszunaun1san lganasana lun1suanuudin

Uszanaunmsanlganglunisaantudin Wuky 80,000 uvsianu lnadn

NFYINYTINNG 5 Un15@nwn Wiy 33,600,000 UM K15A831WIUTERATLLEUNITSUN
5 Uns@nwn winfiu 420 Ay agleindu 80,000 U sy

2.7 SEUUNISANE

MANgRIIEAY 2 USeyeyins (Mangms 4 U) munsausnasguandl

FLAURANANYIUTYIR el 2552

2.8 msisulaunulene 5183 masn1sasnsileus Ut uuinIng1as (813)

Tnduluan detiruuminerdoulsmsinmensfinuseauliyns

W.A. 2559




3. NENGATUATAIRNII AU
3.1 nangns (Curriculum)

3.1.1 uniILANTIUARANENEAS

Total Number of credits

18

138 #UIENH
138 Credits

3.1.2 lassareavangasuiaduinfisenndesiuiinnual Slunad

WINTFIUNENGATVRINTENTIANYITNT fall

The structure of the curriculum is in accordance with the Ministry of

Education’s standards as follows.

el As. nangnsuTuuse
NUINIYY WA, 2558 W.A. 2561
(miaena/Credits) | (iqenn/Credits)
LndnAneialy  ldtesnin 30 30
General Education = a minimum of
1.1 3v1U3AY - 30
Required Courses
1.2 Anvsauldtdumiiein - 1
Required Non-Credit
2.AUINIVUANTY laitlounan 72 102
Specialization - a minimum of
2.1 3 NY - 30
Core Courses
2.2 U - 33
Required Courses
2.3 3 1den 27
Elective Courses
2.3.1 3 eniden 12
Major Elective Courses
2.3.2 N@UINNIEUTENA 15
Language Courses
2.4 Inegniinudszaulinns 6
Undergraduate Thesis
2.5 anfadnwimiensineusurserniulua1alszine 6
Co-operative Education or Professional Training or
International Academic
2.6 nMsineusy Ysrulidunuleie 1
Professional Training (Required Non-Credit)
3unandgndends  lideendn 6 6
Free Elective Courses a minimum of
wieinsiunaaavangns  lideendaTotal number of 120 138

credits - a minimum of




3.1.3 g3y lunangns
51839 TURUINA19

General Education Courses
purnIvAne Ity lddesndt 3wl 30 widhenn AvualdngniSeunu

nguAwdssaluil
1. nguwniw Lideanda I 12
Languages - a Minimum of 12
001200  vhwranwlvedmsuianiwi @msuidnseniving)

Thai Language Skills for Foreign Students

(For non-Thai students only)

001201  vinwen1wlne
Thai Language Skills
001211  mwdanguiiugiu
Fundamental English
001212 A1W19INGWRMIUN
Developmental English
001213  AWDINGUTIVING
English for Academic Purposes
2. nguivuyweaidas lidaendn UMW 6

Humanities - a Minimum of

(@)}

TneLdanannsnedsnasnaluil

001221

001222

001224

001225

001226

001227

001228

001229

001241

ansaumamansiiiensinwduat
Information Science for Study and Research
AW AIAULALIAUTTTH

Language, Society and Culture
Aavzludinuszdniu

Arts in Daily Life

A duduivestin

Life Privacy

WFInlugARIva

Ways of Living in the Digital Age
AURIID LNE AN

Music Studies in Thai Culture
ANUFUNUIIUBALTN

Happiness with Hobbies

Yo ihlegdu Fedislnnamane

Know Yourself, Understand Others, Meaningful Life
aumInzIunnludinusedn iy

Western Music in Daily Life

19

BN
Credits
3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

NU28nH
Credits

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)



001242  NSAALDIAS19ESITALAZWIRNTTY

Creative Thinking and Innovation

3. ngudvdnuaans Liteendn
Social Sciences - a Minimum of
Tneidonanseivseeluid
001231  Uswgddmiielanewfiedudiausesiiu
Philosophy of Life for Sufficient Living
001232 ﬂgwmaﬁugwmﬁa@mmwsﬁ%m
Fundamental Laws for Quality of Life
001233 lneAudszmaulan
Thai State and the World Community
001234 ma%awuazgﬁﬂmmwﬁmﬁu
Civilization and Local Wisdom
001235  M5loe LATEENY wazdeay
Politics, Economy and Society
001236  A1FIANIINTALTIUTIA
Living Management
001237  vinwedin
Life Skills
001238 msdiinviude
Media Literacy
001239 ameguiuAmush
Leadership and Compassion
001251  wainnguuaznisvihauduiiy
Group Dynamics and Teamwork
001252  uLsAISANEN
Naresuan Studies
001253 msuduszneuns
Entrepreneurship
4. naudvInerAransuazainAans Lidaendn
Science - a Minimum of
Tnedonanseivdsieluil
001271  wywdfudunndon
Man and the Environment
001272 meouRmesansaumATUugIY

Introduction to Computer Information Science

20

3(2-2-5)

AU 6 WuUENA

6 Credits

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

UMW 6 “uING
6 Credits

3(2-2-5)

3(2-2-5)



001273

001274

001275

001276

001277

001278

001279

001281

AINFARNS LAz AR LT IR UL I

Mathematics and Statistics in Everyday Life

pazransadludInusEIn Ty
Drugs and Chemicals in Daily Life
DIMSUALINTIN

Food and Life Style
nasnuuaznalulaglnama

Energy and Technology around Us
NOANTTUUYWE

Human Behavior

FInwazguan

Life and Health
Ineanslutinusy iy

Science in Everyday Life

5. ngudgwaiunde dedulitdumiagin
Required Non-Credit

AWLLATNITOBNNAINIY

Sports and Exercises

2. RUINIVILRNIE

Specialization - a minimum of

2.1 2¥nY

Core Courses

S A Lo
Seudvseludanuiuy

Take all the following courses

909101

909102

909103

909204

909205

909206

N5IANS§INTENINSUTEINA

International Business Management

nsnaIALUIaY
Principles of Marketing

wialulagansaumnakazuinnssuiiegsng

U

Information Technology and Innovation for business

NANNSLATYZAIERS

Principles of Economics
N13UTMIIANINTNINTUYWE
Human Resource Management
nann1sUEYT

Principles of Accounting

21

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

Mu2enn

Credit
1(0-2-1)

102 #U280H

102 Credits

30 “uU28nH

30 Credits

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5

3(2-2-5)

3(2-2-5)



909207

909208

909261

909309

2.2 A91U9AU

PANNIINNAITRU

Principles of Finance
arudiloaumengmnegsna

Business Law and Ethics
nsaeansTEnIneausssuL Dy
Introduction to Intercultural Communication
ANMTRUILATNOANTITUBIANT

Leadership and Organizational Behavior

Required Courses

902161

902162

902163

902164

902232

902233

902241

902331

902338

902351

902356

902371

902372

AMIBINYWAMTUNITUTIINTNEINTUWE 1

English for Human Resource Management 1
AMYITNYWAMTUNMTUTITNTNENTUY B 2

English for Human Resource Management 2
ATINGUAMTUNTUNAUDNUNITUTNINTNEINTUYLE
English for Human Resource Presentation
Amdanguiiiensdanmainensuyuduuuiionin
English for Human Resource Professional
NSETINILAARLADNWIINIIUY

Staffing: Recruitment and Selection
MIUTMSHANSTUNURY

Performance Management

nsdeansluseing

Organizational Communication
NISUTNIANNDULNULASAIARNTT

Compensation and Benefits
N133AN15LATINISEMTUNITIANIINTNEINTUY WY

Project Management for Human Resource Management
NSUTMINITNEINTUYWETINALNS

Strategic Human Resource Management

NSUTMINIsHNaUIHkas L mMInensuywdluanssun 21

Training and Development Human Resource in
the 21°* Century
seleUITITesuMsTan Ininensuyyd

Research Methodology in Human Resource Management

ﬂQﬂNWULLiﬂ\‘i’mLLﬁSQMﬁ’]%ﬂiﬁJﬁNﬁUﬁ‘

Employment Laws and Industrial Relations

22

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

33 #UENA

33 Credits

2(1-1-3)

2(1-1-3)

1(1-0-2)

1(1-0-2)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)



2.3 3¥a8n

Elective Courses
2.3.1 ¥ enLaan

Major Elective Courses

Taanainsiedvseldll

Select from the Following:

902244

902337

902352

902353

902354

902361

902431

902432

902434

902436

902439

902443

902445

902456

FFFTTURALANSURATO UMD IANvRIRIAn1s Tl
Ethics and CSR in Contemporary Organizations
Usziaud A nen1sdnnsnsnensuyue

27 BU28NA
27 Credits
12 wuaeAn
12 Credits

3(2-2-5)

3(2-2-5)

Current Trends and Issues in Human Resource Management

FA T unsUITIMSNe NI d

Human Resource Metrics
N1319591910TDIATUTUTAINTALE
Negotiation and Conflict Management
nMsasuulasuasiauneddng

Organization Change and Development
ININYINITIANIT

Managerial Psychology
NTUIMTAIUNAINNANYUDITINUY

Managing Workforce Diversity
NFFUNWINITINNITNSNEINTUY B

Seminar in Human Resource Management
MIMRUie TSy

Retirement Planning
Ns¥ANIsANN I UL ULAsTRILIMSNE N TUYBY
Knowledge Management for Human Resource
Development
N153ANININEINTUYBITENINUTEINA
International Human Resource Management
N133NEATUNTUURN LA NITUTTIANITAULAN
Workforce Planning and Talent Management
SEUUATAUWAREN1TnNNg

Management Information System
nsenaauLaznIsliAIUTAY

Coaching and Counseling

2.3.2 n§UINAIUTEINA

Language Courses
Wonissunguivinwlantymilaiiengusien

Select only one language from the following languages

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

15 wdaenn
15 Credits

23



. AIYIUITIU

A. Bahasa
900301

900302

900303

900304

900305

9. ATWININR

B. Korean

900311

900312

900313

900314

900315

=l
fA. AMPI1IU

C. Chinese

900321

900322

900323

900324

900325

AU 1
Bahasa |
A1¥YI1U81U 2
Bahasa Il
A1WYIUI810 3
Bahasa Il
A1WIUTN 4
Bahasa IV
AWV 5
Bahasa V

=1
AWINAA 1
Korean |
AWBAE 2
Korean ||
AN 3
Korean |l

=1
AWININA 4
Korean IV
AWHAME 5

Korean V

AU 1
Chinese |
AU 2
Chinese |l
AU 3
Chinese Il
AU 4
Chinese IV
AU 5
Chinese V

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)



1. mwnditu
D. Japanese
900331
900332
900333
900334
900335

3. MRS
E. French
900351
900352
900353

900354

900355

A 1
Japanese |

A 2
Japanese ||

Ay 3
Japanese Il
A 4
Japanese IV
AU 5

Japanese V

ATHSAE 1
French |

AT S 2
French |l
AR SaeE 3
French Ill
S AE 4
French IV
ASaAE 5
French V

2. NYNYDTIU

F. German
900371

900372

900373

900374

900375

MUNeDIIU 1
German |
AYLYDTIY 2
German |l
MWL 3
German llI
AYLEDTIUY
German IV
AWLYBTIU 5

German V

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

25



9. Menlng (@ msuidnnneunfivinuu)
G. Thai (For non-Thai students only)

900391 nMwlng 1
Thai |
900392 Mwlng 2
Thai Il
900393 Mg 3
Thai Il
900394 Mwnlne 4
Thai IV
900395 AMwlng 5
Thai V

=

2.4 FnenlinussEauUsyyns
Undergrat Theis
902485 IneinusszauUIyYIas 1
Undergraduate Thesis |
902486 WeInusTEAUUS Y93 2

Undergraduate Thesis |I

2.5 nguAwIEunaAnYT w3a n1senausuvsaRnulueUsTInA
* TiiaaniFauiies 1 391
Co-operative Education or International Academic / Professional Training
* Choose only one course
902483 nsinousunIeRnulussUsEIme
International Academic or Professional Training
902484 auniadne

Cooperative Education

2.6 N1senausy vssuliduniiena
Professional Training (Required Non-Credit)
902482 ANSHNBUTY

Professional Training

26

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

6 wienn
6 Credits
3 weAn
3 Credits
3 weAn
3 Credits

6 WUWNH
6 Credits

6 NBAN "I
6 Credits or
6 UBAR

6 Credits

1 K28R
1 Credits
1(0-2-1)
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3. wNINITIARNLES Litaendn 6 wuIBNA
Free Electives Courses - A Minimum of 6 Credits
Tidndenseivlaidnaeuline douiung® uninendouseiTuay

antunsAnwauiléunsiusedinegiusiisui
Students may select any courses offered by Naresuan University International

College or other institutes approved by Naresuan University.



3.1.4 ukuN15ANE" (Study Plan)

001200

001201

001211

001xxx

001xxx

001xxx

001281

902161

909101

Ui 1 (Year 1)
A1ANTSANYIAU (First Semester)

vhwranwnedmnsuiansad @miuidansmimini)
Thai Language Skills for Foreign Students
inwen 1w lng

Thai Language Skills

ASInguitugIy

Fundamental English

v Anunly nauivuyuenans

General Education Course

vineAnAnwily nauivdsaumans

General Education Course

vineAnAnwily nguivinemansuazadnamans

General Education Course

Anwazniseanidinie (Jeduliudunihein)
Sports and Exercises (Required Non-Credit)
ATNGUAMTUNITUTIINTNINTULEE 1
English for Human Resource Management 1
N39AN535NATENINUTENA

International Business Management

524 (Total) 20 %8N (Credits)

3(2-2-5)
#58/0R
3(2-2-5)
3(2-2-5)
3(2-2-5)
3(2-2-5)
3(2-2-5)
1(0-2-1)

2(1-1-3)

3(2-2-5)

28



001212

001xxx

001xxx

001xxx

902162

909102

909103

U9 1 (Year 1)
aan1sAneIUane (Second Semester)

NN1DING WA

Developmental English

vaneAnAnwily nauivayumans
General Education Course
vineAnAnwily nauivdsaumans
General Education Course
vineAnAnwily nuivinermansuazadinaans
General Education Course
AMYITNYWAMTUNMTUTITNTNENTUY B 2
English for Human Resource Management 2
nsnaaiasdu

Principles of Marketing
welulafansaumetazuinnssniiegiia

Information Technology and Innovation for business

593 (Total) 20 uqens (Credits)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

2(1-1-3)

3(2-2-5)

3(2-2-5)

29



001213

900XXX

902163

909204

909205

909206

909261

U4 2 (Year IN)
AAN15ANEIAY (First Semester)

ANIDINYUTIIVING

English for Academic Purposes

I naen (11w 1)

Elective course (Language |)

1YY YA IMTUNITUNAUDIIUNITUTUITNTNEINTUYYE
English for Human Resource Presentation
NANNIATHFANERS

Principles of Economics

N1SUTMIIANINTNEINTUYWE

Human Resource Management

nann1sUEYT

Principles of Accounting

nsdeassewineTmusssudosdu

Introduction to Intercultural Communication

3(2-2-5)

3(2-2-5)

1(1-0-2)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

30

594 (Total) 19 wuaenn (Credits)



900XXX

902164

902232

902233

902331

909207

909208

U4 2 (Year IN)
aan1sAneIUane (Second Semester)

A wFON (1w 2)

Elective Course (Language 1)
Awdanguiiiensdaneminensuyuduuuiioniw
English for Human Resource Professional
NTATINLAZAALADNANTNIY

Staffing: Recruitment and Selection
NMSUTMSHANNTUL URL

Performance Management
NISUTNIANNDULNULASAIAANTT
Compensation and Benefits
NANNITNINNITRU

Principle of Finance
mmﬁﬁmﬁummgwmaqiﬁa

Business Law and Ethics

5794 (Total)

31

3(2-2-5)

1(1-0-2)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

19 wu2enn (Credits)



900XXX

902338

902351

902356

902371

909309

JuIR 3 (Year Ill)
AAN15ANEIAY (First Semester)

a0 (M9 3)

Elective Course (Language III)

N13539N15LATINITEMTUNITIANIINTHEINTUY WY

Project Management for Human Resource Management

NSUTMINTNEINTUYWETINALNS

Strategic Human Resource Management

a = 1y [y Qq'
fﬂi‘UTVﬂiﬂ’ﬁNﬂE]‘UillLLEWWGl]u’]VliWEl']ﬂiJJHUgﬂu@m’ﬁiUVl 21

Training and Development in the 21 century

s UTTIEAUNTTAN TN TN INTUY e
Research Methodology in Human Resource Management
AR NGANTINBIANT

Leadership and Organizational Behavior

32

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

524 (Total) 18 uuenn (Credits)



900XXX

902241

902372

902485

902XXX

902XXX

902482

JuIR 3 (Year Ill)
aan1sAneIUane (Second Semester)

W wdeN (MW 4)

Elective Course (Language V)
nsdeanslussdng

Organizational Communication
ﬂQWLI'WEJLLiﬂ\‘i’mLL@%QW&’MﬂiﬁJﬁNW‘Ué
Employment Laws and Industrial Relations
IeinusszauUSyYes 1
Undergraduate Thesis |

A LenLEeN

Major Elective Course

LenLEeN

Major Elective Course

59U (Total)

FulN 3 (Year Il
= 4
AMANITANERAIBU ( Summer Semester)

AsHNaUsY (Terulidunmiiein)

Professional Training (Required Non-Credit)

33

3(2-2-5)
3(2-2-5)
3(2-2-5)
3 dene
(Credits)

3(2-2-5)

3(2-2-5)

18 #uenn (Credits)

1(0-2-1)



900XXX

902486

902XXX

902XXX

XXXXXX

XXXXXX

902483

902484

FuIR 4 (Year IV)
AAN15ANEIAY (First Semester)

A wdoN (11w 5)

Elective Course (Language V)
WINUSTZAUUS Y93 2
Undergraduate Thesis |I

A LenLann

Major Elective Course

I nenaen

Major Elective Course

AP UADNLES

Free Elective Course

A UADNLES

Free Elective Course

59U (Total)

U7 4 (Year IV)
AAnsAnyIUane (Second Semester)

nsHnaUsUMSBRNUluAUSEINA

International Academic or Professional Training
#3580 OR

ANNaAnY

Cooperative Education

59U (Total)

34

3(2-2-5)

3 BUILNR

(Credits)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

18 wUYNA
(Credits)

6 NUIBNM
6 Credits

6 NUIBNA
6 Credits

6 w28nn (Credits)
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3.1.5 A195u189183Y
Course Descriptions
001200 Nnwene ngauiuiannnsua 3(2-2-5)
Thai Language Skills for Foreign Students
faarmannsolunsldnelnessduiugudunisils wa 81u ey
Tneiunslidnwiiienisieasludinusesiiu
Development of basic Thai language proficiency in listening, speaking,

reading, and writing focusing on language use for everyday communication.

001201 inwearwling 3(2-2-5)

Thai Language Skills

anudduazdnvazvesnwingluniundeaulng uaglugiugiadeailenis
doans L%uiﬁuﬁmaﬁmiﬂszLﬂmaimﬂ‘ﬁmﬁwaﬁaaEJ'Nﬂ%wmwmﬂwmsJ Hessnndedsian
wazdodidnnseding Ugnilsinideminuinnisenu sdniineemsiinseiiansaldonuiie
finsannuAndnssaial uazlnoamnzessdsmuamsennuiieidesiudintlne denlanly
UIUNAN9Y (ATuga N1silles an1in1salengg) Aruglldumsiauvinwenisidniwilne laewiu
Winwynseukaznsdeudud Ay

The importance and characteristics of Thai language in Thai society as a
meaning making tool. Learning about various kinds of modern media, including
newspapers and electronic media. Cultivating reading habits and practicing analyzing and
criticizing literary values, especially relations and values in Thai and sglobal societies in
various contexts (economics and politics in different situations) along with developing Thai

language skills, especially reading and writing.

001211 AwSanguiugIu 3(2-2-5)
Fundamental English
nsWLnmsilanIwSanguitugiu Mana M3s uazhensalilonisieans
Tuusunaneg Tunswseusdmsudiaulan
Development of basic English listening, speaking, reading skills and

grammar for communication in various contexts in preparation for a global society.

001212 ATUIDINUNAIUN 3(2-2-5)
Developmental English
N3 ATUAININNATUNIBIBING W mmmﬁaﬂaﬂﬂmﬂwvmumm TupmnsTed 21
wagnsiauluiunsile e n1seu waghiensel LW@I‘ViLﬂJ’ﬂ‘\]LLauﬁﬁuﬂiﬂﬁ@a’]ﬂJ@Na‘ﬂ
Lm%waﬂaﬂvﬂﬂumwwmmﬁuammﬂmmu
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Gain knowledge of the English language, cultivate 21st century skills and
develop in the areas of listening, speaking, reading and grammar in order to understand

and communicate real-world information used in different relevant context.

001213 AWIDINGAYIIVINTT 3(2-2-5)
English for Academic Purposes
NINAUYTINYEATYIDINGUIALLLUTINYENITEU NITTEUNY HaZNITANY

AUATILTRTINTIUNSWS BuRId U IALlan
The development of English skills with an emphasis on academic reading,

writing, and researching in preparation for a global society.

001221 asaunAransiansAnudunda 3(2-2-5)

Information Science for Study and Research

ANNLNEY AUAIARYUDIATAUNA UTZLANVDILNEIANTAUNA NITLUIDIAAY
asamnaineg mslfimaluladansaumenaznnsdoans mafiviudeuazansauma nsdantg
A3 Maiden MsduaTzi wazmaausamsaumA AaenIUNSERLEIlESouiilanaATa
wazdildelunslimenug dmnuvdu eanu Tednduazndnynyseusiumu

The meaning and importance of information; types of information sources;
access to different sources of information; application of information technology and
communication; media and information literacy; knowledge managements; selection,
synthesis, and presentation of information as well as creating positive attitudes and a

sense of inquiry in students; diligences; patience; honesty; and gratitude to the country.

001222 AT FIAULAZINUSITY 3(2-2-5)

Language, Society and Culture

audhluiAeafuaw wasarmdiiussevinnwfiredinuuay Sansssu
fsanlandiminisdinuuas Saussaufiasiousuniw fanwina nwdydnual Tassadig
nadsnuuazSansssulunnumneglifidiunsuuay nswusudsuasnisidniwilulaniu
WIULAY

The relationship between language and society as well as language and
culture in terms of the ways in which language reflects society and culture. The study
includes verbal and symbolic communication, new meanings of social and cultural

structure, changes of language, and usages in a borderless world.
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001224 AavzTudInuszandu 3(2-2-5)

Arts in Daily Life

fuguend drlaluaudnvusdesiu AnumneguAuazaILANAIY T
ANUENTUSTEVINNU vaaRaUnssuUTTLANA1Y Laun F3nsAad Ussgnddal Niaudald landad
Tanvirudat uazAaurdeadislvil ngrunsiiuszaunisalnsgunionn uaznisvaaed
UftRmuduiuguresiaunssussansine iWemawann anwd dila wagnsugnilesadion
ynaguviey fensnsavsnuszgndld Widuussled lumsddu@iausyaniu wasduiusiy
Wumane wsluseaurosdusazannald

Art fundamentals and understanding in the basic features, meaning, value,
differences and the relationship between the various categories of works of art, including
fine art, applied art, visual art, audio art, audiovisual art, and new media art through the
artistic experience and basic practice on various types of art for developing knowledge,
understanding and indoctrinating aesthetic judgment that can be applied in daily life,

harmonized with the social context in both the global and local levels.

001225 anududiudivesdiin 3(2-2-5)
Life Privacy
ﬂ'%*uﬁyﬂLl,azmmiﬁugmmﬁmmmL‘fluahugh NANFNTUYWIIY NGYsNg
yasuradudinis anududiusadudeya sugunm sufiegendouaziavaniu
fumalulafansaune msivheansanandudini anududiumludialsedi
Philosophy and basic knowledge of privacy. Human rights, privacy law.
Privacy regarding private information, health, residence, and information technology.
Protection of privacy, privacy in daily life.
001226 0PI lueARIva 3(2-2-5)
Ways of Living in the Digital Age
fimuinwzanuansalunsldde nsligunsalreufiomes uazgunsaldeans
Usziameings Msduau Jnsent Useiduen 8nSuaznisaineassd asentnneasesssuuwazany
%’Uﬁﬂﬁzjawﬂawu&iaﬁmmmﬂwqaﬂﬁmmﬁﬁamﬁ
Development of skills in media usage, various computer equipment
utilization, inquiries, analysis, measurement, rights and creation, including ethical

awareness and individual responsibility to the society in communication behaviors.
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001227 AUNIID NEANEN 3(2-2-5)
Music Studies in Thai Culture

SnuaruaziaInTresausiUssanengg Tuiadn sastunummdi Ao
AugUVREAMLAEANUE Ao fIALLAL TRINSTTU

Uniqueness and development of various genres of music in Thai culture,
Including their roles and functions, aesthetic values, and significance to Thai society and

Thai culture.

001228 AANEUAUIIUBALIN 3(2-2-5)
Happiness with Hobbies
WUIANANEY aqﬁﬂizﬂauﬁug’m%amaa%’wmmqﬂumsﬁwLﬁu%‘im n13An
pdeaieasId MsadsassdnanunnueREniloduaiunauludinuasdsay
Concept of happiness, basic elements of happiness in life, creative thinking,

creation of works from hobbies to promote life and social happiness.

001229 e Wlagdu FIndifianumune 3(2-2-5)

Know Yourself, Understand Others, Meaningful Life

af nInsnasemUmMuALLEs AurmusnelunsliTin mefdnsuilefPuetng
Anda nsguantsuaiauinvesny n1sdlanrmidninAnuesddu nisdildauiundudsay
\rswgiaimusssuLardsnden Msldtinuasyinusmiugduetniainsasse

Mindfulness; self-reflection; meaning of life; deep listening; handling
emotions; empathy and consideration of the social, economic, cultural, and

environmental context; living and working constructively with others.

001231 UfurTaaiveiawaiesludinuszsniu 3(2-2-5)
Philosophy of Life for Sufficient Living
mmﬁﬁugmﬁsnﬁ’uﬂ%’mgmazLLmﬁﬂ Tanyiel Tavimud USvadin waginns

fliuTin Uszaumsaldunssqaat maemaudedevselouluiidmasonudusaludinuayay

lunniivesiiiteides eUszgndldlunisainsassd WaunTinidaunm fuszleviuaz

Aodeny
Basic philosophical and conceptual knowledge on worldviews, attitudes,

philosophy for life, lifestyle, valuable experiences and factors or conditions which

influence success in all aspects of life and professions, develop one’s quality of life to
benefit society.
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001232 ﬂgwmaﬁ’ugqmﬁa@mmw%aﬂ 3(2-2-5)
Fundamental Laws for Quality of Life
ﬂg‘mmaﬁLﬁmsﬁmﬁ’mmmw%ﬁmmﬁ?{m \YU ﬁw%%uﬁu%m ﬁw%uuwwu ORGRRT

mﬂ%aiuaﬂmwa ﬂgﬂmwiwaawm{jmmﬂ ﬂg]vimamLLmaamLLa“ﬂgmmwLﬂEJ’Jsuaﬂﬂ‘Uﬂ’ﬁ

ﬂmﬂi@ﬂﬂﬁﬂﬁ@uuﬁ’iiu 3’32J‘1/l<1ﬂ%]‘1/i3i’18€]us] ‘1/]Lﬂﬂ?%@\iﬂUﬂ?iW(ﬁuuﬂﬁﬁG}’Jii‘lﬂV] 21
The laws concerning the quality of student life, such as basic rights, human

rights, media ethics in the digital age, intellectual property law, environmental laws, the laws

relating to the protection of art and culture as well as the laws pertaining to the

developments in the 21" century.

001233 Inefudszyraulan 3(2-2-5)
Thai State and the World Community
aruduRusSseninaUssmalvefudinalan meldnisasunladlugianansi

fausneuaiilniaufsdinalutiogiu wesunumvesnevunilan saenuuulduluowian s

‘Uﬁzqﬂmﬂlsi’fmmiﬁamiﬁwmmmm NMsAiuUTIneg1ilnnsITU LLasm%ﬁuwmﬁaaﬁﬁﬂmﬂ'wm

denulnouazdsnulan
Relations between Thailand and the world community under changes over

time from the premodern period to the present day and roles of Thailand in the world
forum, including future trends, applications of knowledge in self-improvement, ethic of life
management and being a good citizen of Thailand and the world.

001234 9138555uuaz)NUnysy i Tasdiu 3(2-2-5)
Civilization and Local Wisdom
9158555uluEAANS 9 I TusTIN I0TI0 Ussindl WENIIY ARG niidayayn-

viadu uaznseudny duven LLazﬁwuwgﬁﬁmagwﬁaaﬁu
Civilizations throughout history, cultural evolution, ways of life, traditions,

ritual practices, beliefs, and conservation, development and preservation of local wisdom.

001235 N13Lile9 LATHFNY Lazdeny 3(2-2-5)

Politics, Economy and Society

AMUNINEUAZANUTURUTVRINITIHBY 1ATEEAY AN WwwIn1INIsiilossediu
ana madesiiug madewagmsuiuimesUssmaiuuuasidaiau msUnasesUssme
Ing szuuaswgialan wansenuvedlan ATwUnILATYEA9 Lﬁi@gﬁaﬁugm MIHAULATYNT
wazdenuvaslsemalng uywdiudeay é’aﬂuimmﬁugwu nsinszidoudiny n13tanainig
deru dnwauzdany Lendnwaidnulve saudssuszendvdnin ieldlunisdseiinlviogsenls
punszualanuisniadsuudasianisides nswgiuazdeay anuduiusvesszuulaniy
Usznelney
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Meaning and relationship of politics, economy, and society; development of
international politics; fundamental politics; politics and the adjustment of developed and
developing countries; Thai politics; world-economic systems; influences of globalization in
terms of economy; fundamental economy; the development of the economy and society of
Thailand; man and society; fundamental sociology; social order; social refinement; social
characteristics; uniqueness of Thai society; the application of the body of knowledge to
one’s living in a dynamic world of change in politics, economy, and society; and

relationships of the world and Thai systems.

001236 N133AN1IN1IATUYIN 3(2-2-5)

Living Management

mSuaging IRgITUuNUm wini sssuvAvessywd uaradeganuduied
FatluTindlenuiuiiavey aaadn wazviviuimuinsmaneimansuazmaluladlunsldin
Tituadioddnnisiiiuiisnundnausssutiesssy suvimsduiudiavianatoanvedantu
amsTed 21 fsndudesdiunumdulssaauendounasUsyavlan

Living management: knowledge and skills concerning role, duty, and human
nature as well as factors relating to sustainable development in improving responsibility,
thinking skills, and being updated with modern science and technology in daily life. Living
ethically along the dynamics of the 21°" century, which is essential to the members of the

ASEAN community as well as the world community.

001237 Winwedin 3(2-2-5)

Life Skills

A3 Unuvmthil wazanufuiinreuseaseuatl wazdin msuUuRLiniung
Wasuulasmesdsan vnuedinuarendnnsaluamssei 21 nuglunisdangu wagnsudus
ViNYAUANAS19ATIALAZNISMVUATANIITINTEIULEY Vinwsni1sassufdunusludnuunazly
denutariansssy invensiiumananuas URRvoUdenanan uazsinuznsaiiesanizgiiuazns
SURnveusiontif

Knowledge, relating to role, duty, and responsibility of an individual both as a
member of a family and a member of a society which includes an adaptation to changes in
a society, life and 21°' century career skills, flexibility and adaptability skills, creativity and
self-direction skills, intra-social and cross culture interaction skills, productivity and

accountability skills, leadership and responsibility skills.
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001238 QUEFAIRVIED 3(2-2-5)
Media Literacy
Y 1w oA aa v« o % = = =
nsruuMssviiudslugaddvia dauianuinlalunguinansenuvedde ol
dofinw loun wenef dyazaans wwiRnnslavan Audnyae wazdvisnavesdesiualy uasde
A

e SunaleevansniuneuiudeudazUssiandainanlaegaimiuaniunmsaiininuluge
0

Y]

U

9

ce

q
Processes of media analysis and acknowledgements in digital literacy.

Understanding of media effect theories, such as myth semiology and advertising concept,

attributes and influence of contemporary and digital media, including analyzing contents on

every current platform.

001239 aediiuauin 3(2-2-5)
Leadership and Compassion
Anddnesiii filummssed 21 msiGeurerusn nsliTindae
anuin madunalan wailleadid AnwiuunuTaATunsihAInssudssIneiamsn
Duwwmdlunisvhaswesgiseu
The importance of a leader, leadership in the 21°' century, learning and living
with love, good global citizenship, studying sood practices of conducting public activities as

a guideline for learner’s own activities.

001241 aunInzIuANtuTINUszI1IU 3(2-2-5)
Western Music in Daily Life
quUVSEN NN IAURS aeRUsEneu taswaine uazgpalisvesnunsnziunn Ussinnues
unmadhuiausedniu ndnnsinsaluasdutunianues N3¥UIUNTUTEYNANIAUATAL TUANtY
FinUsedniu
Aesthetics of music, elements, structure, and the history of Western
Music. Style of music in daily life. Criticism and admiration of music. The application

and process of Western music in daily life.

001242 n1sAnLBeassasIALazuInNTIy 3(2-2-5)
Creative Thinking and Innovation
nszuuMsu winnssu Insifanlagnauazaunusninitvestdym ns
a5uarn1sdenuuIAINAn N1asduLUUYeIdUAmTeUINS Nedeuluauinawmaziivtoya
msduussTeINIeaNLUY /A madeuty ag T masdiusyAnanw nisvhanli
dusaluiiunu wanwn nsszaumuAn n1siindula N153950legNEFNETIALAYNITINNISAU
ANUTALE
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Innovation development process; means of accessing customers’ mind and
discovering the roots of problems; generating and selecting ideas, creating rough
prototypes, testing in the field and extracting information, quick and efficient design-build-
test cycles, getting things done as a multidisciplinary team: brainstorming, making decisions,

giving constructive comments, and managing conflicts.

001251 wadnnguuaznsinauluiia 3(2-2-5)

Group Dynamics and Teamwork

wAnTINA1eY TAsAUNgANTINTINGN MIRAUINTYDIaNWAIEANY YaIngy
Aunndonviarineg veangy madufedestunguvesyana mirdesmungy MaUdsuviauad
yosngu Mmsdeasnelungy JUuvuvesshauduiiy wwame nmsadisiinanu uazieSete
anufusuniladuiReatuvesngy tadefduasumaimuduiiuegiinnsuiRouduiy

Various behaviors regarding group behavior, development of group
characterization, group environments, interpersonal relations versus group involvement,
group persuasion, change in group attitudes, intra-group communication, teamwork model,
guideline to create team and network, group unity, factors enhancing teamwork, and

practice of teamwork.

001252 ULIAIANYA 3(2-2-5)

Naresuan Studies

NTEIVUTE TR AULAINTEULIAITUIN T YutuAnumsenvnsdlefalunisuinis
ensuRuAUluENe W ATesia dauuaynsinsssmaiiasrouliifiudndnuaivesaulned
TaUsyasAluAUAN LU MSHENIAINS  AALTETNENEIN ANUNGIMIGY ANUELERE A
Fodnd wavmueanuion NIty

Biography of King Naresuan the Great; his royal duties while reigning over the
kingdom, such as economy, society, and international affairs reflecting Thai identity in
various aspects, namely the pursuit of knowledge, perseverance, endeavour, courage,

sacrifice, loyalty, and tolerance in the face of problems.

001253 nsugusenaunis 3(2-2-5)

Entrepreneurship

maufuanislunmaduguszneunisssia Tneniun1sdumuuinuAntninegsna
msUssilenalunismaaialu uagmaisugsislillaeniunsseygsislifidululduagnis
ﬂﬁzLﬁummagiamaqqsﬁﬂmjﬁfu ﬂ’]‘flLﬂ’i’l%ﬁéﬂﬁﬂ%?’]ﬂﬂ?’]iﬂﬁ’]L%?JIUﬂ’]’iﬁ’]Lﬁuqﬁﬁﬁliﬁﬁﬁfu S
ArunafuaINnsnofissAalvel mnliiuiueuifendes uasnginssuesiusznaums wusin
uuseadmguinasunaduiussneuns uasenudeslosiuannindug Afedes wdetne
yansUsENeUNNS uaztusiinggsiia nagnsilenwegsenaenaddy
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The entrepreneurial practices with an emphasis on learning how to find
business ideas, evaluation of new market opportunities and starting a new venture; focuses
on identifying and evaluating new ventures, and how to recognize the barriers to success.
Exposure to the stresses of a start-up business, the uncertainties that exist, and the behavior
of entrepreneurs. Theoretical overview, entrepreneurs, entrepreneurship's links with other

disciplines, and entrepreneurial networks and alliances. Strategies for sustainable survival.

001271 uywdiuAaandon 3(2-2-5)

Man and the Environment

JEUUTALAZAUVAINYAIENNTININ ANUFURUTIENINNUYWEIUTIIUNR bay
FEUVULIAUINNG m’iL‘U?ﬂlEJULLUaﬂImQﬁ%JNLLamzuumww&ﬁﬁmamzwu&iaéﬂLL’méjaiJ YDULYNNT
sosuNanzvedlan miLﬂé‘&JULLUa\‘iﬁﬂ’]Wﬂﬁmmﬂ Whmnenswawiigadu 13usssudandey
waznsad1dndinuaranunsenn warnsiidnsalunsdanisduanden

Ecosystems and biodiversity, man-nature and ecosystems, human structure
and system change that effects the environment, planetary boundary, climate change,
sustainable development goals, environmental ethics and consciousness building, and

environmental public participation.

001272 ﬂauﬁ'ama%miaumﬁ%uﬁugm 3(2-2-5)
Introduction to Computer Information Science
Faunsveavaluladroufinmesanedndsdagiuwazanudululiveunalulad

luawian 83AUTENBUVBITEUUABNNILABS 813ALIST BoNdWIs Jayanauiimes I svineues

poufwes fuguszuuedetne wiotedumesidnuazmsussandldou arundedunisldan
syuu msdamisteya seuuansauma Wsunsuditinausalud® maluladdenay maseunsdonis

AU MseankuUULaziauILIv ansnavesnaluladranyvduasdiny
Evolution of computer technology from past to present and a possible

future, computer hardware, software and data, how a computer works, basic computer

network, Internet and applications on the Internet, risks of system usage, data management,
information system, office automation software, multimedia technology, web-based media
publishing, web design and development, and the influence of technology on man and

society.

001273 AlnANEAsuAZARA LIRS T 3(2-2-5)
Mathematics and Statistics in Everyday Life
ardilosumsadinmaniuazadiluiinuszsiu Ussnaudne mtalumnsi

#199 MenuiRauazUTINAs masiwmns s adeusian eenide uasdiuan tuneulunis

dsadoya Bmafurunudoys mslesgideyanasnmitausdeyaifesiu mnuthazdy

warmsinauladeadidesdu
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Fundamental knowledge of mathematics and statistics for everyday life,
including measurement in different types of unit systems, surface area and volume of
geometric shapes, tax, profit, depreciation, interest and discount, process of data survey,
data collection methods, introduction to data analysis and presentation, probability, and

introduction to statistical decision making.

001274 BIaTETAN IUTINYTTT1IY 3(2-2-5)

Drugs and Chemicals in Daily Life

arudilosuvesuaziadifae lnvuims nansuriaduoms sufueiosdions
wazgnalnsildlutindsedriuiifedosiuguam saenaumsidenlduagmsdnnisiielir
Ananuuaeniefugunmuaydnndon

Basic knowledge of drugs and chemicals, nutrition, food supplements,
including cosmetics and herbal medicinal products commonly used in daily life and related
to health as well as their proper selection and management for health and environmental
safety.
001275 2IMIHAZINYIN 3(2-2-5)

Food and Life Style

unumMuazANUE A eI sluTinUsz 91y TausssuuazngAnssunisuslan
g1stuginiaeig 9 voslanuazluuszmalng iuiadvsnaretansesssussUssmasonginssu
nsuslapvadive endnuaikazgiideyyinuemsvesing mMsdenemsfinzausonny
ABINITVDITINNGY BIATNILEDN %’agaﬂizﬂaumiﬁmimﬁaﬂ%ammi WALOIMIHALINTINAY
mswasuuladlugalamaing anussewin uaginvdandey

Roles and importance of food in daily life, cultures and consumption
behavior around the world, including the influence of foreign cultures on Thai consumption
behavior, identity and wisdom of food in Thailand, proper food selection according to basic
needs, food choices, information for purchasing food, and food and life style in the age of

globalization with the awareness of environmental conservation.

001276 nasunaznalulaglngsn 3(2-2-5)
Energy and Technology around Us
Arwdiugudundan wemelulaflndin fuwesdany sl
WEU Wewmds wdanumadon waluladuazmsuslaandany nsuslaAndsnuniadon
anumsaindsnuivannglanfeu aoumsaiifeadosiundsnuuaznalulad mseyiny
W& nuegdusmnslInS e man M e IS sEMSUNMTUABUL U LA 39
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Fundamental knowledge of energy and technology around us; energy sources
and knowledge about electrical energy, fuel energy, and alternative energy; relationship
between technology and energy consumption; direct and indirect energy consumption;
global warming and related energy situation; current issues and relationship to energy and
technology; participation in energy conservation; efficient energy use; and proactive

approach to energy issues.

001277 WOANTTUNYWE 3(2-2-5)

Human Behavior

AufiAsafungAnssuaywd Tususieq Wy wudaiRsadunginssy flugnu
TN mwemgAnsuLaznalnnsangAngsy nstaRduudyne auns waransiiadestunsg
faf N353 Seus AN waen1w Wl uarauaa AU weAnTIUYYENIsdiay
NeRNTIUBUNA muﬂ’jamﬁLﬂswsﬁwqaﬂﬁmﬁuﬂ Lﬁamsﬂizqﬂﬂsﬁ’ﬂu%ﬁmﬂigﬁﬁu

Knowledge of human behavior such as behavioral concepts; biological basics
and mechanisms of human behaviors; mindfulness, meditation, consciousness and involved
substances; sensory perception, learning and memory, language; intelligence and other
quotients; social behaviors; abnormal behaviors; human behavioral analysis and applications

in daily life.

001278 FINULATFVNN 3(2-2-5)

Life and Health

FINLALNYANTTUAVNN NITPUaarasINETUgUNINVDUAR YTy TR
mMeUszgndltanuiuasiinug iensiaunnuandinedisdeiilos

Life and health behavior, health care and promotion for each age group,
including the implementation of health knowledge and skills for continuous improvement of

the quality of life for oneself and others.

001279 Ineansludndseaniu 3(2-2-5)

Science in Everyday Life

UNUINYDEINEAANSWAzMALUlAEVIMUTININ NBATN KAZYITANNITANS
MeguAneaniveslanissuuitisdesiuiiausesn iy eud Addinauardaunndon il
waanuuazliiin msdoansinsauunay gndesinet Tanuazedne wazar il menemans
wazinalulad

The role of science and technology with concentration on both biological
and physical science and integration of earth science in everyday life, including organisms
and environments, chemicals, energy and electricity, telecommunications, meteorology,

earth, space and the new frontier of science and technology.
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001281 AWILazN1589NN1a9IN1Y 1(0-2-1)

Sports and Exercises

N13LAUAKT N1599NMANAINIELNOLEINATNANTIONINNNINNG KASNITNAFOU
ANITDNINNNNY
Playing sports, exercises for improvement of physical fitness, and physical

fitness test.

900301 MYIUI8191 1 3(2-2-5)
Bahasa |
ﬁﬂwﬂmﬂa%qﬁugm AN WAL RS TV VU AT
V197191 LunsimuANLEusalunsyn n1sile 158U kazn1sey
Introduction to basic Bahasa sentence structures, vocabulary, and Bahasa-
speaking culture. Emphasis on development of communicative competence in speaking,

listening, reading, and writing.

900302 AMWIUIFNYT 2 3(2-2-5)

Bahasa Il

fiaunfsfugulassaianugiu Aineueen weyiausTsuvestuTATiye
AN WuMsauslEnvusmmnvinee Tuaaunsainsldnuiivainaigegis
gnsies wazadauaadlunsldnim

Further study on basic Bahasa sentence structures, vocabulary, and
Indonesian and Malaysian-speaking cultures. Emphasis on developing the four language

skills, accuracy and fluency in language use.

900303 MYV 3 3(2-2-5)

Bahasa llI

WAV wEA U E R ER L wWunugndedlunisna nsligy nslden
hmﬂiajﬁf?uqﬂ mMaiausuazMIoiUTIBNTEesidenasaiisafuTaussy way
a’ﬁaﬁiimmﬂizmeiﬁmmmmawem

Development of the four language skills with the emphasis on accuracy in
speech, writing, and diction; advanced grammar; presentation and discussions based on

selected readings/topics on culture and civilization of Bahasa speaking countries.

900304 A1YIU190 4 3(2-2-5)
Bahasa IV
lassaaazbiennsalseainniwuie 3 wunsinaunu uaganadilalunmsyn
warmsilou mMsthausuaznseAUTIeNTTeNidenass e UTMUGTIN LAz TUETINTEN
ﬂﬁumﬁmmmmmaww
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Continuation of Bahasa Il focusing on grammatical and structural knowledge.
Emphasising conversational practice, oral comprehension, and writing. Student presentations

and classroom discussions based on culture and civilization readings/topics.

900305 AMYIVIFET 5 3(2-2-5)

Bahasa V

Anvinugnisauymnuaznislinwlunsindedeansgsialuidesieg wu
Mshuzdinues MIkuzdussn Mmssulnsénd nsesuendndueivesussn msdiauenegsia
MsdALA3EnEINsAuN1g N8I LazienanTNI9gTAa wiumsadwiuazaudladen
paemauATNAINItlunsAsasAsTis U Buldoenagniesisiunne wagnsdou

Development of conversational skills, idioms and expressions used in
business communication> Practice speaking on topics, such as the introduction and
description of the company and its products, telephoning, business presentations, travel
arrangements and transactions. Reading and discussing business news, business articles,
and excerpts from business oriented texts. Emphasis on vocabulary development and
comprehension of the reading material and communicating what is read to other people

through oral and written communication.

900311 ANNA 1 3(2-2-5)

Korean |

ANTILVDIN AL TRIUTTTULAYR LﬁUﬂ’ﬁa@ﬂL%HQ%U%ME’]MLL@%M@QJHWH@EJF]L%EN
savmadeusidnunnva suuuuselen fdwifduiuluiinssi

Overview of the Korean language and culture, with a focus on elementary
phonetics and the principles of pronunciation, writing Korean characters will be introduced.
Basic conversation, sentence patterns, and useful vocabularies needed in daily life will be
taught.

900312 AWUNNR 2 3(2-2-5)
Korean Il
Wanvinweaunsils wa 814 Weulviiuseansnn lnewdu lasaiaselen
fugnu madeudssln wasnsuansaadnlasumsaunun
Develop students’ proficiency in listening, speaking, reading, and writing with

the emphasis on fundamental sentence structure, comprehension and oral expression.
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900313 ANEUNIE 3 3(2-2-5)

Korean il

wiulassaddhensaifidudou mavauwaziliidniiauanusalunisey
Tneldudoufivainuans wasiuinwensdounasaunu

Focus on complex grammatical structural. Develop and enhance students’
reading ability through a variety of written material; emphasise reading, writing and

conversation skills

900314 ANUNINE 4 3(2-2-5)

Korean IV

segaansilnitnuznen 4 Tneunsinulassadishensalidudou niseu
mMsdeu MsdiumdnivariauUselenaunnludiaUsesiu

Ongoing study of the four language skills with an emphasis on complex
grammatical structure and vocabulary development, together with advanced reading and

writing for use in daily life.

900315 AW UNAR 5 3(2-2-5)
Korean V
msRnwtugs tneitu Fnwenisyn mavannstuionnudila was3uUsenis
Jeufiivadestiugsie
Advanced study to enhance spoken commands, develop reading

comprehension, and improving the ability to write business related information.

900321 AU 1 3(2-2-5)
Chinese |
Anwszuuidsazmadouisnuiniuiu Tasassuseloniugu unaunundu
ﬁugmlu%%mﬂizﬁﬁu Tan N99INMIe N1SHUEAeY kag NMSTUFaY wauwm%uﬁugm
Studying the sound system and writing Chinese characters; studying simple
useful conversations such as greeting, introducing yourself and counting. Study basic

sentence structures.

900322 AR 2 3(2-2-5)

Chinese Il

simuvinuznsaunlaenslilassaassleafiug way Whaihwensdeans
wazmsiisinerlunseuiasnsideu Jandanuanansalunisanuuazneu Tugudstlonnwiu
lutinUsedniu

Developing conversation emphasising communication required to discuss
topics related to daily life by using fundamental sentence structures. Introduction to reading

and writing.
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900323 AU 3 3(2-2-5)

Chinese llI

Anenlassasnshensalidudounnntu unaumniisiduwaznsuansesniy
FAnUszirTu Anvinvzamens 4 snwe Jaeansasusasdouterudu q Alilgidomms
pLialakb

Developing and improving the four language skills, practice more complex

grammatical structures and necessary expressions required where Chinese is needed in daily life.

900324 AYAU 4 3(2-2-5)
Chinese IV
Anwiduaulmnsifldiluiinussdriu neteseslunsysanmsinueayiis 4
vinwe selassadshensaifidudounaztunmafiuminiuazannudilanivduludinysesiiu
Studying idioms commonly used in daily life. Continue integrated study of the
four language skills with more complex grammatical structures and an emphasis on

vocabulary development and comprehension for daily life.

900325 MU 5 3(2-2-5)

Chinese V

Wauvinugnsaunn nmslddnandmsuaazianseenlunsdoasnnagsia Anw
Admsildlunansgsie unaunuuazhennsel Tnssrassanunsaliazudunvesgsna nsamn
vinwglumsufiRuasanufifenduiansssuduluamnisgsia

Developing conversational skills, idioms and expressions used in business
communication. Study business related vocabulary, dialogue and grammar using business
situations and context. Develop more practical skills and broaden the knowledge of Chinese

culture which is related to business.

900331 Al 1 3(2-2-5)

Japanese |

wugthnwguulasnsldiauniw fdnwsanudiu nuziazainmanuz
drymsuiiugulunsiauyinygnantw mM3FeuiUszlonaununiid e 1wy Avinnie
nswuzing Usgleaireqdmsunsaununluiiinlszdniu 'ﬁamﬁgquUsﬂaﬂLLazﬁaLasu

An introductory study with a pragmatic contextual approach, Japanese letters,
an introduction to Hiragana and Katakana. Learning of useful conversation, such as greeting

words, introduce oneself, and simple daily conversation including numbers.
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900332 awditu 2 3(2-2-5)

Japanese Il

ogennwgUu 1 Dandessuuasmaidiou dsnusn gy Banuzuazan
maugld FoudlasauuasUsslontuiugiu muiennsonuasneuduntndduluies
dheluluTinusesntu Tnewiu maiuinueniswauasdls ssteiauinugnnsaunu uenainiss
wiumsifissinegnsenuuazmadeulasioudanmsnusnniu

A continuation of reading and writing Hiragana and Katakana. Learning basic
patterns and structures to be capable of asking and answering topics related to daily lives,
Oral and aural development, conversational skills, and an introduction to reading and writing

Chinese characters.

900333 Al 3 3(2-2-5)
Japanese Il
wunseulasiaddhennsalfidudounniu Amduvesdsen wasiumdnwiay
ADNUINITU
Complex grammar, verb conjugation, vocabulary and additional Chinese

characters.

900334 Al 4 3(2-2-5)

Japanese IV

wiunsanurlunsuRoR saureimdnsiluanisgsia unaunn waglensol
Tuanunsaidessdeanie nuraseunsldroufiuees WWud msfaifadunndiu nade
wmnedidnnselindlaelinunduu uvisnsinefausssshuidefidnassuarausids
TUUETTY

Further studying and expanding Japanese I, increasing language use,
understanding expressions and idioms for daily life communication. An introduction to

business language via Chiness character.

900335 Ay 5 3(2-2-5)

Japanese V

unsiawyinuelun1sugun ﬁauﬁqﬁﬁwﬂmamsqsﬁa unaunu waghiensal
Tuanumsnideasdegsia savadsunsldneufiunes Tiun msfuidadunwdiu madeu
ﬁ]wms@Lé‘:ﬂmaﬁﬂaﬁﬂaﬁlﬁz’fmmgﬂﬁu 'iwﬁgqmsﬁﬂwﬁmuﬁﬁmBi’luﬁﬁaﬁﬁ@aﬁLLazm’miL%ﬂ
TUUTITY

The development of business-related vocabulary, dialogue, and grammar by
using business situations and contexts, acquireing to computer literacy such as typing and
sending e-mail in Japanese, a study of Japanese culture to broaden the overall knowledge

of Japan.
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900351 awelFaee 1 3(2-2-5)
French |
Tnssadshennsalitugiuuaznisesnidesaeiurinueii 4 g fe fwunsils ms
WA NT9ULAZNTATLY
Introduction to basic structures and pronunciation with emphasis on the four

language skills: listening, speaking, reading, and writing.

900352 awFaes 2 3(2-2-5)

French II

Tnssadeiiugiuuarniseanides uazniswaninugnenwi 4 fu Tiud nnsils
NISYA N8U kaENSITLY whilassasrshensaifidudeusnntu uasinuensaununfildlunis
deansludinusedriu

Further work on basic structures and pronunciation and development of the
four language skills: listening, speaking, reading, and writing. Emphasis on more complex
grammatical structures and conversational skills in everyday commmunication.
900353 AwmTaies 3 3(2-2-5)

French llI

Tassasrshagnsaifugudiiuiu IneAnwamuglufun1ssiu msaunu uaznis
WWHUAINNLSEN Lﬁ:ll‘uﬂ’ﬁ’e]ﬁﬂiﬂﬂLLaSF‘I’ﬁLLﬁﬂ\iﬂ’NiﬂﬁﬂLﬁuiuﬁ’]%@ﬁlﬁ@ﬂﬁiﬁ LareIU LazNISII8Y
Fomudug

Further studying of basic srammatical structures, with readings, conversation,
and composition. Emphasis on discussions and expression of ideas on selected topics, and

readings and writing of short passages.

900354 AwESaes 4 3(2-2-5)

French IV

Wawwinwen1581u N5 Teu MFUEUEANLANTIUAIBNITYA wAZNITET
unanudu q MAeafuduTuusss N9 REULaNIHNN TR BUETUAY

Further developing of reading and writing skills, readings of short passages on
topics related to French culture. Emphasis on oral presentation and written assignments,

and summary writing.

900355 AwelSaida 5 3(2-2-5)

French V

Aniinwensaununuaznslinwilunsindedearsssialuindenig 4 wu ns
LUEINLBINTISLURINUTE MISUINSANY NMseSunendnineivesusen NMstiauen1agsna
MsdaAsnEonsiune M3 61w uazenanTiegsia Wumsiamndiwagadila
fovn naeaauarmansalumsdeasisiisnliiuiBuldegugniesisdnunisyauagnsiden
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Development of conversational skills and idioms and expressions used in
business communication, practice speaking on topics such as introduction, description of a
company and its products, telephoning, business presentations, travel arrangements and
transactions. Read and discuss business news, business articles, and excerpts from business
texts. Emphasis on vocabulary development and comprehension of text, and an ability to
communicate what is read to other people correctly through oral and written

communication.

900371 AT 1 3(2-2-5)

German |

Anwilasaadieiiugiu Aoy ieesiu way TausssuvessuIATINAA YLD
HUNSRLIAMNERNTALENNTIA N15TE N15EU kaEnTTeY

Introduction to basic German sentence structures, vocabulary, and German-
speaking cultures. Emphasis on development of communicative competence in speaking,

listening, reading, and writing.

900372 ANENYDIIU 2 3(2-2-5)

German |l

Anwlassadieiiugiu Awinmwieesiu woy TausTsIrRITUTATIAA I3y
Lﬁumiﬁ'@ummﬂﬁmmLaaiﬁunﬂﬁﬂwz Iuaammmﬁmﬂ%’mmﬁwmmmaaﬁiﬁagﬂﬁaq e
AABILARIUNITIEN 1

Further work on basic German sentence structures, vocabulary, and German-
speaking cultures. Emphasis on development of the four language skills and accuracy and

fluency in language use.

900373 AEYDTUU 3 3(2-2-5)

German llI

Wuvinwenwgesiuyna wuanugnasdlunisgn n1sWeu nsldam
hmﬂiaj%ua‘jq mMsiiauekaznseiuTeniesidonassiienfumusIsy wazeNsesTINTe
‘Lliw/lﬂﬁmmmmwaiﬁu

Development of the four language skills with emphasis on accuracy in both
speech, writing, and diction; advanced grammar; presentation and discussions based on

selected readings/topics on culture and civilization of German speaking countries.

900374 AT 4 3(2-2-5)
German IV
Tassadsazliennsalneain 900713 AMw sty 3 WUNISHNAUNYY LazAuy
iilalunsyauaznsideu mshiausuazmssAunendefidonassifeiiuinmsssy uas
915855 TUYRIUTTINATINAA W LTI
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Focusing on the grammatical structure of the language with an emphasis on
conversation practice, oral comprehension, and writing, student presentations and classroom

discussions based on culture and day to day topics.

900375 AYNYBTIU 5 3(2-2-5)

German V

Anvinwgnmisaumnaznslinwlunisindedeasssialuidesis q wu ns
Luztnuee MIkuzdusen MIsulnsdnd nseSuiendndueivesusen nMsauenegsna
MsdaAsnEonsiunie M3 61U uazlenaTiegsia  ihinsiaundminazanuithla
o seonmunuanasalumsdomsisiioulvitudauldessgniesisdumane uaznadeu

Development of conversational skills and idioms and expressions used in
business communication, practice speaking on topics such as introduction, description of
the company and its products, telephoning, business presentations, travel arrangements
and transactions. Read business news, business articles, and excerpts from business
oriented texts. Emphasis on vocabulary development and comprehension of written text,
and the communication of what is read to other people through oral and written

presentation.

900391 aMwlng 1 3(2-2-5)

Thai |

Fnmaninwilneidesiu szuudssnmnlne Wussunassugndkasnstineanides
awilneAduligmineFeudisuiunmsoonidewesisounviu Tnmsaunnniwlneludin
Usearfu TeeiumaifiuddwiuaslasaasnsUsloaiiugu

An introduction to Thai phonology, understanding tonal sounds and practice
the pronunciation of troublesome sounds. Review basic everyday conversations with an

emphasis on vocabulary building and basic sentence patterns.

900392 mwing 2 3(2-2-5)
Thai ll
finnseenidesnsifivsimiuasmsaununfienituansedmneine dnnsdeu
mwlnedesiufinnssusuaznistanthedneiy waedsusuastoyadmindunvine
Continue pronunciation practice, vocabulary building and the development of
longer conversations. Introduce the Thai writing system. Practice reading simple language

and writing selected language useful in daily life, the composition of personal information.
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900393 mwine 3 3(2-2-5)

Thai Il

dansiminwlnefidunemanisunty ﬂﬂmmuwauwmﬁﬁmmm’ﬂuﬁ’gﬁ'a\‘i
sina 9 Angunwlneififernuenuniulneiinsaeumanuieiuiesie

A study of additional Thai vocabulary for formal settings with longer
conversations on various topics, practicing extended reading with follow-up writing of

questions and answers.

900394 awlng 4 3(2-2-5)
Thai IV
Anwdwimamnsdesduluanusing @ mslddsedwidesiu Tanse
Formummmidefiniuernudeundnmimsdsudenilaeiufidesmnuunmauusilaegaou
An introduction to the academic language and vocabulary from various fields
of employment and business, a study of familiarisation and the use of Thai “Royal
language”. Practicing reading from newspapers and selected academic passages, an
introduction to academic writing; how to structure an introduction, paragraphs, content,

and summary, with an emphasis on linking methods.

900395 mwlng 5 3(2-2-5)

Thai V

msﬁwLauamiwﬁwﬁﬁﬁaﬂuﬁaqma q wleurtEinnsTouseaudy 4 madeu
VANNY ﬂ’n‘i‘l’]ﬁﬁﬁﬂ AMeleYan mwﬂuﬁamimaﬂm

Prepare and deliver oral classroom presentations on selected topics. Writing
reports, letters, and memos, language for use in businesses, advertisements, and the mass

media.

902161 MEIBINGYAMTUNITUTIMINEINTUYWE 1 2(1-1-3)
English for Human Resource Management 1
mMsAnmfdinwsanguiawifedesiunisianminensuyuduagiily

Uszgnaldluasanisle
Studying human resource management terminologies and concepts and learn

their application in the workplace.

902162 METINQEEINTUNITUTIITNINEINTUYWE 2 2(1-1-3)
English for Human Resource Management 2
maavinznsldandanvegiseidedusunseiu madeu maya MAgadesiu

N1FIANITNINYINTUY WY
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A further study of reading, writing and speaking skills in human resource

management.

902163 MEITINEANFUNITUNEUBUNITUIN TN T NN TUYWE 1(1-0-2)
English for Human Resource Presentation
msflniurinuznsiauefsdestunsinnsminensuyssliun msassm

dniden mstineusy MaguardusTesNnaL MImUmNeINTIYYE wagnthiidy

MsdamIninensyYdd o
Pratice presentation skills related to various HR functions including

recruitment and selectin, training and development, employment relations, human resource

development and other HR functions.

902164 Awsanguiitan1sinnisninensuyuduuuiieain 1(1-0-2)
English for Human Resource Professional
mMaavinyzMadeulaysiemsnwsinqueesdiussansamgs Tunsiase

Aasee NsuNTamn wan1sARETInING LWun1sdsulayan AMBFUIBIIU LBNaTNITUTEYN uaz

nsfeansiieudledetnnds msvhduadennawineg warnisdunival
Practice written and spoken English in communication, negotiation, problem

solving and critical thinking, emphasizing writing job advertisements and descriptions,

handling meetings, conflict resolution and contracts and interviews.

902232 NITATINIRAZNITAALADNWLNIIU 3(2-2-5)
Staffing: Recruitment and Selection
m‘iﬁmﬁwwmmaﬂmﬁmmw%’wmmmgwﬁ Tunsusmsnidnauluesdnis n1s

aiims'z’iqm:uﬁam'ﬁamm:urﬁaﬂmmuszwmiaumm%’wmﬂswws‘i N30V UTLIANITYINNIUY

Msfsnuiiauvanvaty nMsfndenmuvdninasivazsailouufuiRunduminauluednig

sdsnadunaiie dnIHANENTDIYAAINT NMIdouTuntnulntuasUguiling n1sassm

uﬂmﬂﬁmﬂmﬁmﬁ3ﬁLLazizLﬁ8ULmeﬂmSﬁ®Lﬁaﬂ LU NSARNTDY NITVAFDU NTAUAWE]

Usziaunangvung waznisanaulaiden
Studying HR’s role in staffing management; recruitment including tracking

applicants via HR information systems, reference checking, negligent hiring and recruiting for

diversity; selection, such as regulatory and compliance matters, calculating adverse impact,
calculating staffing metrics and yield ratios and organization entry, socialization and
onboarding; recruitment practices, such as human rights in recruitment and selection, job
analysis and performance; selection practices, such as screening and testing, interviewing,

legal issues in selection and making selection decision.
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902233 N15UIMIHaNIsU)UAU 3(2-2-5)
Performance Management
nMsAnwBarudfyUesTEUUNSUSSRaNSUATRNUATUsEAnS e itete i

aqﬁmiﬁmumLLﬁgUﬁiqLﬂmuwaiuizazéu’ul,t,amzazsm AnwunAansuimssansufiRnudedu

nsrvuMsTisiaidodlunisaunm NIQUALALAAAILUNANTANTUUTDINTNU NMTUTEEIUL LA

UFulsauseananmuasidasupnatazedinis IneduaudAyueinsintasyssiiulssdnsaim

YosRansTININe NSy Wi inysEAvBamuesusazyAnaLazasAng
Studying the importance of an effective performance management system

in helping organizations define and achieve short and long term goals, the

concept that performance management as ongoing process of planning,
facilitating, assessing, and improving individual and organizational performance,
emphasis on the importance of measuring the effectiveness of human resource

activities in order to enhance individual and organizational performance.

902241 msdeasluesdns 3(2-2-5)

Organizational Communications

MsfnwuwIAe naud 3Bnsdeans Irdriuiausssuuarsuuuunsdeasluuiun
¥9909ANT TAaNsEnUFTRluMTATEidgmansaeansluesdnig msdeansodisaiisassnlu
nsdanstemuasdsnislunisieans

An analysis of organizational communication theories and methods and a
study of organizational culture and communication patterns. Includes practice in the analysis
of organizational communication problems and an introduction to interventions and

methods of communication training.

902244 3YTIIULBLAUTURAYURDFIANVRIRIANITUag U 3(2-2-5)
Ethics and CSR in Contemporary Organizations
msfniym ins1est uazmsreaeulyvimnesiessadlugsiataqtu dellany
vimeegnnniigsia Tasiufnw ity mnufulinveudedsny dedunnden wazanuiuiavey
voaffannsreriauldduderianans Tiun winaw gné uasdsenvu nasntufneiassdu
Todaudmnsatosssn nseunsdndula Bmsdnnislusziuyana seiuesdnig uazdean Jaiuns
ﬁd’suﬁ’;maqﬁﬁmiumiﬁm%LﬂiwﬁﬂisLﬁuﬁﬁmﬁﬁm%’aq
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An analysis and examination of significant contemporary ethical issues and
challenges existing throughout the professional business arena. Emphasis will be placed
upon the manager’s social and environmental responsibilities to a wide variety of
stakeholders, including employees, customers and the public. Ethical dilemmas and
decision-making frameworks and approaches at the personal, organizational and societal
levels will be explored. Student engagement in real-world applications and issues are a

critical portion of the course.

902331 ATUSWIIAINBULNULAZETEANS 3(2-2-5)
Compensation and Benefits

MsAnwBINIsIanIsARe LY T NsaduasdeasuStaniisatu
AmauLUluTEAUUTEMALazTZAULaN SEUUNTIUAINBULNULAZIZAUNITIIUNITILATIZAAINIUY
nseenuuunLlunsiaduladedneuwny waznsfuammstuduiew msdanisnadselowd
YRININU 1Y NausElevaungninerseraUselevdnunuadasla unun1sinBeneny
AIARNITFUNIN wazn1sInNITNAUTEleYvaINTina

Studying the management of compensation, including creating and
communicating a compensation philosophy: domestic vs. global, base pay system and
levels, role of job analysis/job design in compensation decisions and calculating pay
increases; market-based strategies such as lead, lag or match market rate and analyzing and
interpreting salary survey data; managing employee benefits, such as statutory vs. voluntary
benefits, paid time off, retirement plans and health and wellness benefits; and managing

employee benefits.

902337 UsziaudAynansian1sninensuyed 3(2-2-5)

Current Trends and Issues in Human Resource Management

msfinuUsziusinadelunisuimsdnnisninensuywd sudassinusunig
famsduninennsuyudtusoinuaufedagiu feldududeusafudfyiegneide ns
vhaouidanudangu amnuundeiesomhoninensuyed msuimsdanisanudusgiifves
wifna mMavAsuuUaesanuiiviauasisln nmsdanmsaugaludinnsihaulasiindu
ANUIMETUNITIANIINTNEINTUYWE KANAUNITITEN A IUNTNEINTUYBETIETY

Studying the key contemporary issues in the study and practice of managing
human resources, including overview of the HRM debate to date and key controversies in
HRM research, prominent debates in HRM, flexible working, trust in HRM and managing well-
being; the changing nature of contemporary workplaces and the management of work-life
balance, the challenges of managing human resources and the state of contemporary HRM

research.
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902338 N153AN151ATINITAIMTUNITIANIINSNEINTUY WY 3(2-2-5)
Project Management for Human Resource Management
NSANYIMANNITLAEIMALANITUINITIASING NMTIANIINTHEINTUYWENT]

a

UsEanSnn & "?Ni’]llﬂﬂLLuﬂﬂﬂﬂWUﬂ’Wi‘ﬂ@ﬂ’]ﬁﬂ’ma\‘iﬂﬂ’ﬁLLau‘Wi]Glﬂiﬁilaﬂﬂﬂ’ﬁ Wi’e]ﬂJﬂULiEJ‘lﬁLﬂi’eNiJ@
L‘V]ﬂ‘ﬁﬂLLa‘“sU@‘V\IGILL'J'i‘VIlIUi‘”EW]SﬂWWﬂWﬁiUﬂqi’J’NLLN‘LJﬂ'ﬁﬂ']'iﬁE]ﬂ’]'ﬁLLa ﬂ?ﬁﬂ?‘umﬂﬂiﬂﬂ’]i
Studying the principles and techniques of effective project management in

HRM; managerial, organizational and behavioral concepts together with effective tools,

techniques and software for planning, communicating and coordination control of projects.

902351 N1SUSMITNININTUYRELTINAENS 3(2-2-5)
Strategic Human Resource Management
MsuSmsninensuywdBsgvsenans (SHRMJunsAnwieafuaruduius
sEriumsUimsnuyeealazithmnednagnivesesdnig laaihdeifeaiunmnusumagna
gVSEMUNTNINTUYWE NITHATIERY NFBDNALULNMY NTUsBliuRan1sU IR 1531
AMBULVILATUNAIIUNNSISEUS N133ANTTIN USINUALTUS N15TANITAIUVAINTANY UWagn1s
ININIneNTUYLITENINUTEINA

Strategic Human Resource Management (SHRM) explores the relationship
between the management of people and pursuit of an organization’s strategic goals and
objectives. Specific topics covered include human resource planning and strategy, job
analysis and job design, equipment and selection, performance appraisal and performance-
related pay, learning and career management, employment relations, diversity management

and international human resource management.

902352 ATIAAIUNITUTI NI NN T 3(2-2-5)
Human Resource Metrics

nsuuznsInzLuIAnfiug eI fuF i ian1suImamine nsuyes wagnis
A Fadudrudrfyreanisiesginineinsuywd Wuisnsiamsoiiludsegndlduinndn
UszAUNIaEin NMIIuEUNIsInnIslenagns FnsUsediunaiiaiiesdnig (BSC) samamsdiaa
MIRAUT MINIUNUSHTINET MIAUINNTNIANY kazdaualddefiiAnainnisaieen e
wndngnsianaisinuamnsalunisiinzinasinuteyatiiodndulaiieafunisianisg
ninensuyuslinnty
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Introduction to the fundamental logic, metrics, analysis, and interpretation for
Human Resource analytics. Emphasis on applied methodology rather than statistical issues,
rigorous methodology as it pertains to Human Resource metrics will be covered. Strategic
management and the balanced score card (BSC) methodologies, as well as survey
development, workforce forecasting, and calculating absenteeism and turnover costs will be
discussed. By the conclusion of the course, students should be capable of integrating,
analyzing and interpreting data to make more information decisions about managing human

resources.

902353 N15L251ABIBILLASTUITNHITAIUUALE 3(2-2-5)
Negotiation and Conflict Management

NsAnwENwrYeIRNTaRduarn1TInnIsANdaLddluaiAnIsanng el uax
LnARTivanvanenes danazannsaesuslarliiBnmauitamanudnudeineg sauds nslag
nAE N13TIRessLarNITatiuayy ndngnsiitumstinduemdenmyludeUfon e
vinwgnsuiletymanudauddivmmalagiamznsasnediaiunams meldudunillyes
99AN353A9 Udumiamnzueanguane msuftRiAenfunisinenu mahuumansSeuiannussiiu
Paymsnequnld Tnewiupnudfyvesinvensdearslunsuitamenudaudsifiusesdnsamn

Studying the nature of conflict and how it is resolved from a variety of
theoretical and applied perspectives. Students will be able to describe and apply a range of
conflict resolution methods, including mediation, negotiation, and advocacy. The course is
very practically oriented with a large workshop component interwoven with the lectures and
audio-visual presentations. Students develop conflict resolution skills particularly through
group-based formal negotiations within the general context of business organizations and
the specific context of employment relations law and practice. Adopting a problem based
learning approach; the course emphasizes the importance of student’s communication skills

as an essential attribute in effective conflict resolution.

902354 mMaasuuUasLAsAILaIANS 3(2-2-5)
Organization Change and Development
ﬂ’]‘ﬁﬁﬂw’lﬂfyﬁ’luazﬂ’lﬁmgEJ‘LJLLUaQGUE]\‘iaﬂ’]WLL?ﬂﬁamﬁﬁNaﬂ'ﬁWU(ﬁiaaﬂﬁmi S9us

Anw3snIg ﬂaqmﬂumﬁmmimimﬁ'auLLUaaﬁgﬂLLﬁiizﬁuﬂﬁmﬂqﬂﬂa ﬂEj;JLLazmﬁmsLLazﬁwm

asAn1simfousonisiudsuntas
Studying the problems and environmental changes affecting the organization,

including techniques and strategies in change managements from individual level to
organizational level in order to ensure that the organization will be able to resist to

organization change.



60

902356 nsUSsnsEinausuuasiamnensuyesluanassui 21 3(2-2-5)
Training and Development in the 21% century
M3FeuimsuimsaunauaznsiaLauns WuguinsensBouinaondinuas

sinwrlummssud 21 lushdenmstamyaannsiiugiu msdanauasyssidiunnudesnisluns

VINYINTUYWE N1TINWNY N1580NLUUAINTIUNTANRIUIYAGINT NITNUNIUAUTHLTUNANIT

WS neINTUYYE NagNSMINALIMINEINTUYBIvededAn1s NMIIRNITSEULasTmUINTNeINs

uywd E-leaming msfmunuleuisuay nagnsnstaninensuyudiluiiagtusasluaunag
Studying the talent management/talent development, lifelong learning skills,

and 21st-century skills. Topics include introduction to human resource development,
observing and assessing HRD needs, planning, designing HRD activities, reviewing and
evaluating HRD, organizational HRD strategies, HRD providers and partners, E-learning, HRD

and theory, policy-making and HRD, strategic HRD, and the future of HRD.

902361 IINYINTIANIT 3(2-2-5)
Managerial Psychology
msﬁmsnLLmﬁmﬁ”ugmmﬂﬁmﬁm%mLLazwqaﬂsimuwaﬂluaﬂﬁmi shuvietlagema

I meniifinansgviudenn AnssunsufReu Selnaunain Wauad n1sdeans Svswannedsauuay

us599dla MsFnwnsUSuasunginssuayedlussdnisiiiernuiiussansamlunsuiifny
Studying the fundamental concepts of psychology and management of

human behavior in an organization, including psychological factors and their effect on
human working behavior such as attitude, communication, social influences and motivation,
including the way to change the human behavior in organization in order to increase the

effectiveness of working.

902371 52108UABIMUNITIANITNINEINTUYBE 3(2-2-5)
Research Methodology in Human Resource Management
NSANYIUUIAR NLd) LLazLﬁuwuuﬁﬂwﬂumﬁ%’aﬂgﬂuL%mmmwLLazL%qU%mm
nuu Wisuisunssuaurimiiunnssflunisdanmineinsuywd
Studying the concept, knowledge and skill in both qualitative and quantitative
research methodology in human resource management, reviewing and comparing the

different paradigms of human resource management.
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902372 NMANBLINIULAZINFNNTINAUNUS 3(2-2-5)
Employment Laws and Industrial Relations
MsAnwRUANdTuSsEraneds / gnirsiifiunumiluiivhaw fdenns

Boufsada a5 mufuinveuvesueinauazgnang ansusslewd Ussfiuieaiuamnuduiudly

11591997 ﬂgwmaLmqmﬁﬁ’qﬁﬂ%’ﬁu’ﬂumﬂ%’@,azLaﬂsuu AN ULATAVIUSUTINY N3

3reTet Meulunsdnu afafnisdiau uagnssziuteiinim Anwngraneussiddy

U NYVIUNEANATEIRTNIU NAVLIBLIINUFURUS N STIamAaduius wagngmuny

Useiudany
Studying the multi-disciplinary employer/employee relations and their role in

the workplace. Topics include employer and employee rights and responsibilities, benefits

and equity issues in employment relationships, applicable labor legislation both in public
and private sectors; labor unions and federations; collective bargaining; terms and conditions
of employments; social welfare; and dispute resolution. Emphasize important labor
legislation such as The Labor Protection Act, The Labor Relations Act, The State Enterprise

Labor Relations Act, and the Social Security Law.

902431 ANSUSWITAINNAIN WAV ILTIU 3(2-2-5)
Managing Workforce Diversity
ns@nwuAeatudymaumainatsluaniufivhnunaznisdanisdedseifiu

fanann Kauraudn nszdunismszvdiniluaueaisifuanunainvaisuaginueiunnmig

duywinurlunaduddananisal Sinsiest 30ad dansdeUssiuiitaugingg filussdnmsuas

Yy wazidaisnesAnsiansdernuunnildegnaiussansnmuazasnsafanumainany

Yaansnensuldoeadinouan
Studying about workplace diversity issues and about responses to those

issues, self-awareness about our own responses to diversity and differences, skill at

diagnosing and responding to diversity-related dilemmas in the workplace and elsewhere,
skill at being a constructively critical observer and consumer of others' efforts to diagnose
and respond to diversity issues and insight into how an organization can manage differences

effectively and draw on its diversity as a valuable resource.

902432 NFFULUINITIANIINTNEINTUY WY 3(2-2-5)
Seminar in Human Resource Management
nswssAUNSaNldanNTaNAN1TTINIUAT N UN TN INTUY BELUUDIATIY

vdesans yannmuagiannnmdnualiuuiioodwluiivihau nvgansuiaueifusyansam

lngldwalulagundieanuinungselou 1semvemtnu 11581mnegsna lagiduns

Uszgnaldvinuylunsvianduanmssed 21
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Preparing Human Resource students holistically; including professional
grooming and appearance in the workplace, effective presentation skills using technology,
human resources and employee’s rules of etiquettes, and business etiquettes for HR

emphasizing the application of the 21°" century workplace skills.

902434 MINunULiea e Seu 3(2-2-5)

Retirement Planning

ANEIATY VOULTR UAZNTZUIUNITINUNUAUNITIRU AUNN A@IUYAAE NITUTVNT
anandes uagnsUseiuautiunsdin wag msnaunlutoindon

Importance, scope and planning process of preparing personal financial
statements, health management, risk management and personal security assurance, and

planning for retirement.

902436 N133ANTIANUFAUEBEENLATRALINTNEINTUYBY 3(2-2-5)
Knowledge Management for Human Resource Development
NSANITINAIIMINELAENENNITIANITAIINS JULUUNTIANTSTRYA LASIasNe
nagms insesileuazimeluladdmiunmsdnnisanumamswauninensuyed giuanug
LAZTEUY AN3AUMANTTIANTISAIIUINIaN SALES N SWAILIMTNE N TUL e
Studying the definition and principle of knowledge management, formats of
information management, structure, strategies, tools and technologies for management and

development of human resource, knowledge base and information system of knowledge

management in human resource.

902439 N153ANIINSNEINTUYWET2AI19UTTINA 3(2-2-5)
International Human Resource Management

NSANYILUININITIANITNINYINTULYRETENTNUTENA NITATIN NITHBU
NFNGINTUYWE AMDUWNU UTIUFUITUS FIUNIFULUUDIANT TRIUSTIN UazanInLInaouing

Studying the international human resource management; staffing, human
resource development ,compensation , labor relations including organization structure

culture and working environment.

902443 N13219AUAUANTUURMULAZNTUTINTIANTSALLAG 3(2-2-5)
Workforce Planning and Talent Management
NSANEIMA L BIAUTENOU WAZKNIAANITIHAUAGIAULTINANG Wawwinye
N590NLUY WagMIUTEeNALENTEUINNTINUNUMAL TN UBNagNS Igauiuusunves
03AMT Srdaiamvinugnsdunn 3as1e wagfmuanguiinueineg Adudulunisnaunuids
L39UeEaliUTEANEA M
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Studying strategic workforce planning and all of its elements, the value that
strategic workforce planning provides to organizations, design and apply a strategic workforce
planning and talent management process appropriate to the context of organizations, and

articulate the different skills sets needed for effective strategic workforce planning.

902445 izuvmsaummﬁamﬁﬂmi 3(2-2-5)

Management Information System

nsAnwIUIZION é’ﬂwmsLLazgﬂLLUUﬂWﬂ%ﬁzuumiaummﬁamﬁ@mﬁayjauas
gudeya insesileuazimaiialunisesnuuuuaziinsesiszuy msldszuvansauma eatuayy
msfmdulaguimsuagmsiaundeyaiionisuimsdansludessia

Studying types, characteristics and characteristics forms of management
information system, tools and techniques of system analysis, implementation of information

system for managerial decision, the development of management information system.

902456 ANsEndaukaznIslA1USNEI 3(2-2-5)
Coaching and Counseling

= v a ! =2 Y o =3 o I
Anwirannis wazmelanngg lunisinaeunaznsliausnenazuuzin
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Studying the principles and techniques of coaching and counseling
subordinates and employees in the organizations for better performance, complaint
handling, conflict management, methods and measures of effective human resource

coaching and counseling processes.

902482 N1SRNBUIUWTINISHNGIU 3 wiaenn
Professional Training 3 Credits
msﬁmﬂﬁﬁﬁmﬂumﬁm@hq“]M'%E]amuﬂszﬂaum'ﬂuﬁﬂwmm’mﬁLﬁﬁﬁ%@qﬁumﬁm

msdamsninensuywdlaeiiinnuiludhiosnin 8 & uasidndesdavihenuagunanis

Anemidloduannisiinnu
Apprenticeship in organizations or companies both the government or private

sector relating to human resource management for not less than 8 weeks with completing

students’ summary report after training.
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902484 avnafnen 6 wiaein
Cooperative Education 6 Credits
meinUftRnuluFesifeaivauividnyilunisnunesgveenuly

dnwazauiifetesiuamvmsdanmeminensuyudlaoiidnuilushidesndt 16 dlaniuay

ﬁ?{mﬁaﬁmﬁﬁwmuawmamiﬁmmlﬁaéuqmmiﬁmm
Professional work experience in the area related to the students’ field of
study with the government or private sector management for not less than 16 weeks with

completing students’ summary report after training.

902485 IeUnusTEAUUIYYING 1 3 wiqefin
Undergraduate Thesis | 3 Credits
ANYINSWEUNENNITLALIIANE %Q‘Uszmﬁ Tynn153de Toauusigu mMvdeules

sywinseedUsnausneg lumsiide ndeuveiiauelasesneineniing melinsguarese1asei

U3nw
A writing study of background and signification of the research problem,

reseach objective, hypothesis. A linkage between other compositions in conducting the

reseach. A presentation of research proposal in included, under supervision of an advisor.

902486 T NUSIEAUUTYYIN3 2 3 vidaenn
Undergraduate Thesis I 3 Credits
MFATERkardLaATIEiteya n1sianudeya N1saguNan1TIde nsiaviguiay

visomsinsideuneny myiduatuiidou msdiauenanuddeluguuuusineg auiidvua

aelinsguareseInsdninm
Data analysis and systhesis, data interpretation, research conclusion, research

report writing, manuscript and presentation in various types, under supervision of an advisor.

909101 N1353ANT33INTTENINNUTEINA 3(2-2-5)
International Business Management
99AUTENBUTDINIIANLUTINITENINUTENA F3UTITUNEIUTINITENTNUSENA

NITUIUNMITIANITTINTLNINUTENA NAENTN1SINNITTINITENINNUTEMA
Fundamentals of international business management, ethics in international

business, international business management process, and international business strategies.
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909102 nmsaanalasiu 3(2-2-5)
Principles of Marketing
mMsfnw IR UM AinanIsnaIn unumvesnsmaialudsay nmsUssgndlinnely
DIANT TIUD UAAIMNSARTN mmﬁmmwmqﬂﬁ? miﬁ%’myjaﬁ’mwmimm@ mi?iammmm
msdweune Woasaduianasansaldvdnnismamseaialumsindulavesosdnsls
Studying an overall view of the marketing function, the role of marketing in
society and its application within organizations. Topics include marketing value, understanding
customer's value needs, creating value; communicating value, and delivering value. Upon
completion, students should be able to apply marketing principles in organizational decision-

making.

909103 waluladasaumenazuinnssuiiagsia 3(2-2-5)
Information Technology and Innovation for business
mMsUszendliinaluladansauna uinnssuding deldlugsiauay msldiaieaile

uazgenIMsneniamoslunsnandelunsdsaiunisueuasianssumagsie Tnevhaumi

TasunaUnINELazlATINITA
Applications of information technology and innovation in business. Usage of

of computer software and tools for using in promotional materials and business activities

according to assignments and projects.

909204 NANNISLATEFANENS 3(2-2-5)
Principles of Economics
WIAAMIAATEANERT N1TAATIwgUasArduAlazaUNIuYedua Mg
591 NAlNATTNUTIRAILUUAISY Nslaninensogsliuszansain sela Uszumfuas
peAUsENEUNAN ununuesds Bu uarlidunmeueniifnadenisivunseld Uszwnd
Fundamental economic concepts including analysis of factors underlying
demand and supply; price determination; market mechanism in various types of markets;
efficient utilization of resources; national income and major components; and role of

government, money, external factors in income determination.

909205 N13UMTIANIININEINTUY WY 3(2-2-5)

Human Resource Management

UiunvesesAmaiigaiuninensuyed nudsinguszasdsnuninennsuyud
UNUIMYRINISUTIMsIANIsninensneluesinis wwilduuazUseiiuinuasesssulunisuims
N3N NTUYed ngrneRTnansEURovINeNTIYYY AMMTeITinnTyAaIns nsHAm
anuduiug annaasadeluaniuivhiu anuuaduiiviieu ussnudusiug anmuandouns
U MITANMINARDULNU AMaULNY NaUselevtl N1TIATIEIU NTBBNLULIIU NMTINKY
NINYINTUYBILALNAYNENITINNITNINEINTUY B
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Organizational context of human resources, including HR objectives and HR’s
role in the organization, trends and ethical issues in HR management; legislation affecting HR;
overview of the staffing management function, training and development, employee
relations and workplace health, safety and security; overview of labor relations and
unionized work environments; managing total rewards including compensation, benefits and

job analysis and job design; HR planning and strategic HR.

909206 nann1sUY 3(2-2-5)

Principles of Accounting

(% 1%
1Y

WWIAR wagnann1snelad Usslevdvestayan1ada® wannsUntuiugiu Jad
516l6 UavnIELaluan NMIAIUANRNER 2993N15UY wargUwuunsUnT

Concepts, nature and principles of accounting, effectiveness of accounting
information, the balance sheet, income and cash-statement, cash control and voucher

system, and accounting cycle and accounting model.

909207 RANNITNIINITRU 3(2-2-5)
Principles of Finance
WLIAALAZNANNNS MR IERUUsEINMNISRY wadanmsnseiiunsduie
UszgnAldiunsnaaudnns nsmivan Msdadula Aldane waenssuiun1sninissiu
Concepts and principles of finance, analysis of financial statements, financial
analysis techniques applied to management planning, control and decision-making, including

cost and budgetary procedures.

909208 anufilosdunenguanegsia 3(2-2-5)

Business Law and Ethics

AUNLUNY Uizme|LLazé’ﬁUﬁi’ﬂﬁmaaﬂgwmaqsﬁﬂLﬁaaﬁu nsfinatadulduaznis
AnuvEnglun1sUsEnaugINavetenIu 1INTNMIALESNIEUUNTALEIHANTAATBE UTLAA
wagANUAUTUSTENINNgMENeiugsa

Meaning, categories and hierarchy of law, the operation and interpretation in
private affairs, free trade promotion and consumer protection policies, and the relationships

between law and business
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909261 miﬁlamsszwjﬁai’musaiuL‘ﬁaaé’u 3(2-2-5)
Introduction to Intercultural Communication
ANWIAUNINELAERIRUTENDUYRITRIUSTTY Aduuuasyutameiausssuly

U3UMENg 9 wardninavesTmusssurenszUIunsAoaswarNs ARG AnssINS A0S T8

TFsudnlanszuiunsdoansluiuusssunazuiuniunnisiusaznsemindenusssuveany

LLazsuaﬁwuﬁism?iu %qwm&ﬁmmummﬁ Lﬁ]@ﬂﬁﬁmmzam LaETINUELALANEINITOIUATS

Foanssewineiaussu
Study meanings and elements of culture, cultural values and perception in

different contexts, and influence of culture on communication processes and

interpretation of a communication act. Understanding of communication processes in
different cultures and contexts and to be aware of their own culture and other cultures,

enhancing, and inter-cultural communication competence and skills.

909309 AMEHUBENOANTINBIANST 3(2-2-5)

Leadership and Organizational Behavior

nsfnw IR funainvestianyana ngu Laveadn1s Anuwiien s3ess5ily
fivhen anmwandeunisvhauiiiusednsug o uaznagnslun1siausuluungAngsy
83dn1s pnududiinsadausegslasasnginssudiyana msdndulanasnisuidam ns
Jnnsnguitdianuvainuaneguuuunsiuiiuasnisdeans mslidusnunnelu unuimues
SrunanagdvEnalufunmsuimminginsuywd nsfaussinsuagamussaluiivihau wae
nsasneaulinela

Studying the individual, group and organizational dynamics; equity, ethics
and fairness in the workplace; productive work environments; theories and strategies for
developing an organizational behavior model; leadership, motivation and individual
behavior; decision-making and problem-solving; managing diverse groups and work teams,
leadership and communication styles, internal consulting, role of power and influence in

human resources, organizational development, and workplace culture and trust building.



68

3.2 ANNURNIYVDIINEIVT (Course numbering System)

1.

2.

WAYSUAEINAWIN 001
900
902

909

LAYSHAFINAINAT

2.1 l@vsiasisn

2.2 lavsiasinany
La%
Lav
Lav
La%
Lav
Lav
La%
Lav

2.3 \YViafiagnvng

o N o 0 AW DN -

YU
YU
YUY

YU

VEtInN
NN
N0
NN
NN
WU
NN
NN
EGeIIAN
NN

YU

yanadv@nwily
NUINNIANU TN
#YIVINTIANTNINGINTUYWE
(MANGATUIUNYF)

NIV INAVBIING G

ST Tnaou

wnndvdelui
N133AN1THALTINT

N3Ruas Uy
N15IANIINTNEINTUYWE
DIANITUALNITNAILIDIANTS
MINAUINTNYINTYAAR
AwLarnsAedns

Y
nsEneUsHUsaRnulussUsEINA
aunaAne Lazin dnusseAuUIyans
aeus1egeglurInTRERINATS



3.3 % A AuvalazANAivesaIsd
3.3.1 9191385 TURAYIUNENEAS
A1FTN1IU
AU . - e o @ vu/dUa Al
y g L. d139n15An¥17n Yndusa -
f Yo-unuanNa 19 ANAINISANEN . Uszne _ N13ANY1)
! - P 01U A1SANEYI q o
AWINS y WaLun
Jaguu | 2
! nangnsu
1 | Dr. Solomon 819158 | PhD.Human Resource Management | University Utara 18T 2559 14 14
Ozemoyah Ugheoke MHRM University Utara LaLTY 2557
BSc. Ed. Accounting Ambrose Alli University ludi3e 2552
2 | 81915890503 219158 | M.A. Human Resource Giffith University 20dLA5IAY 2547 12 10
FUNTIA Management
AFLU. N8N L INeENdeLe e 2539
3 | 91936 UTeuY 919158 | M.Sc. Marketing and University of Reading S9Ny 2556 12 10
\vrLalaing International management
US.U M3INs(ninensuyee) UNTINIRUNUATANERS ng 2555
4 | Mr. Lorenzo Garin Jr 919158 | M.A. Public Management Naval State University FauTud 2552 14 14
BSEd English Naval State University Wautud 2546
5 | Dr. Eugenia A. Boa 919158 | NALAMENEATHANTAOU UNNINYIRYULIAT g 2558 14 14
M.Ed. Educational Rizal College of Taal Wautud 2553
Administration
BL. Laws San Sebastain Waudud 2547
B.Sci. Business Management San Sebastain Waudud 2539
B.A. Political Science University of Batags Wautud 2539

69



3.3.2 919158UsEAMANGNT

A1I¥N1F6U
AU o« ke = | @MU BU/AUNA
p y .. d13an15An¥17N Yndusa o
(0 YB-UUENA 119 AMIAINITANE o Uz N15ANYN)
: R v d01Uu AN5AN®EN 4 =
2YIN3 o atdn
Uoguu | .
" | wangnsil
1| Dr. Solomon 819158 | PhD. Human Resource Management | University Utara 1181 2559 14 14
Ozemoyah Ugheoke MHRM University Utara HLaLe 2557
BSc. Ed. Accounting Ambrose Alli University ludisey 2552
2 mmié’ﬂmm 5uw31&@ 819158 | M.A. Human Resource Giffith University DOALASLAY 2547 12 10
Management
AFLU. N8N L INeENdeLe e 2539
3| 219156UTeny wwsudl | 919159 | M.Sc. Marketing and University of Reading dINgu 2556 12 10
anng International management
US.U MITANIMSNeNIuLed) | aminendenunseans e 2555
4| Mr. Lorenzo Garin Jr 919158 | MA. Public Management Naval State University Wautud 2552 14 14
BSEd English Naval State University Waudud 2546
5| Dr. Eugenia A. Boa 919158 | neA.AvENgRsLazNNIEOU UNINYBUULTARS g 2558 14 14
M.Ed. Educational Rizal College of Taal Wautud 2553
Administration
BL. Laws San Sebastain Wautud 2547
B.Sci. Business Management San Sebastain Wautud 2539
B.A. Political Science University of Batags Wautud 2539

6 Yo

* NUULNA 91TINSUNAYOUNA

Y

[

NgMNT
Y

70



71

4. asdUsznaUREafUUszaUNsalntAsuY (M1sEiney viseauRadne) (Enil)

NaNgnsUIMITIIAATaNdIN @191391N133NINTNEINTUYEE (MANGATUINIYIR)
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7 3 naggfeunartudil 4 mansFnwvaefiTeasndeaeluil

902482 n1sRNaUTIVTENITRNIY 3 migfin
Professional Training 3 Credits
msfinufiRnuluesdnssingg nieanuuszneunsludnunzauiliedesiu
a1v1n153nN1smsnensuyedlitosndt 8 dUani uagtnfAnwdesdaviisieauagunanis
Ansmidloduannisiinnu

Apprenticeship in organizations or companies both the government

or private sector relating to human resource management for not less than 8 weeks

with complete students’ summary report after training.

902483 nsinausuusernauludsUsEme 6 wiaefin
International Academic or Professional Training 6 Credits
n1silineusunsenisufuReuludisuszmelagldSuaiuiiureuann

UAINYNAY
Professional training or practical training abroad subject to approval of

the university.

902484 avnafne 6 Mi2enA
Co-Operative Education 6 Credits
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Tudnuaruiliedestuansdamminensuyudlidesnin 16 dmmi waztindnw

éfaﬁﬂﬁﬁﬁEJ\‘numq‘Umam'ﬁ]ﬂmmﬁ'aéuqmmiﬂmm
Professional training in the area related to the students’ field of study

in the governmentor private sector management for not less than 16 weeks with

complete students’ summary report after training.
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